
REVIEW OF SEXUAL HARASSMENT IN VICTORIAN COURTS ADVISORY COMMITTEE 

Scope of the Review  

The Review context includes the operating environment of Victoria’s Courts and the Victorian Civil 
and Administrative Tribunal (VCAT) as workplaces. That operating environment includes the 
judiciary, non-judicial VCAT members and the staff of Court Services Victoria (CSV) who provide the 
support to the operations of the Courts and VCAT as well other groups when they are operating 
within that workplace including those appearing before the Courts and VCAT.   

Sexual Harassment is defined as an unwelcome sexual advance, an unwanted request for sexual 
favours, and any other unwelcome conduct of a sexual nature in circumstances that causes a person 
to feel offended, humiliated or intimidated, where a reasonable person could have anticipated that 
reaction in the circumstances. Sexual harassment can be physical, verbal or written. It is against the 
law in many areas of public life, including the workplace. (The Equal Opportunity Act 2010 (Vic) 

The Review itself will not be a mechanism for addressing individual complaints. A partnership has 
been sought with the Victorian Equal Opportunity and Human Rights Commission to establish a 
process which allows individuals who wish to come forward to share their lived experience in the 
courts and tribunals context. This process will include appropriate supports including the capacity for 
anonymity, and information, referral, and support for those who may wish to pursue a relevant 
complaint avenue in future. That mechanism will extend beyond the review period into the 
implementation phase. Further information will be provided about this process. 

Objectives of review  

The Review will consider and report on measures to prevent sexual harassment, improve reporting 
by and support for those who experience sexual harassment, raise awareness, and ensure 
accountability in workplaces.   

Preventing sexual harassment 
• Effective strategies and programs to prevent the occurrence of sexual harassment that 
 target root causes, the responsibility of individuals for their actions and the responsibility of 
 third parties to call out inappropriate behaviour; 
• Develop a clear outline of the positive duty of CSV to prevent sexual harassment 

Improving reporting and support for those who experience sexual harassment 
• Current impediments to reporting and levels of support available for those reporting sexual 
 harassment 
• Best practice mechanisms and processes which give those who experience sexual 
 harassment the confidence to report it and support them through the processes that follow 

• Legislative reforms which may be necessary to support this best practice model 

• Other actions and reforms which facilitate reporting and support including actions relating 
 to organisational culture 

Raising awareness 
• The best means of raising awareness of the issue of sexual harassment in a way that 

contributes to prevention and builds confidence in identifying and calling out inappropriate 
behaviour 
 



 
 
Ensuring accountability 
• Examine current accountability mechanisms for all potential instances of sexual harassment 
 in the context of Courts and VCAT including by or amongst the judiciary, staff, external court, 
 and tribunal participants. 
• Identify gaps and limitations impacting on current accountability mechanisms and the steps 
 needed to address them, whether legislative or otherwise. 

The recommendations of the Review should include clear accountabilities for implementation and, a 
mechanism for publicly reporting against those accountabilities 

Timeframe 

The Review is to report to the Attorney-General and the Chief Justice by 31 January 2021 with the 
report to be published. 

Review Advisory Committee 

The Review Advisory Committee will have the following functions:   

• Provide advice on the process of the Review and matters relating to Stakeholder 
 Engagement 

• Actively engage with the analysis of the Review evidence collation and support the review in 
 developing recommendations to facilitate change in the Victorian Courts 

• Provide an opportunity for critical reflection with the Review team with the objective of 
 ensuring the most effective recommendations arising from the review. 

The Review Advisory Committee will meet for a maximum of four meetings during the course of the 
review, chaired by Dr Helen Szoke. 

It is anticipated that meetings will be held the week beginning: 

21 September 2020 

19 October 2020 

23 November 2020 

 


