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HOW TO SUPPORT AND 
ENCOURAGE LGBTIQ 
PEOPLE (BEING AN ALLY) 
A GUIDE BY THE VICTORIAN BAR LBGTIQ 
WORKING GROUP 
 

What is an LGBTIQ ally? 

 

• An LGBTIQ ally is a person who understands, or wants to better 
understand, how to support and encourage their family, friends 
and colleagues who identify as LGBTIQ.   
 

• Being an LGTBIQ ally is a way of demonstrating a practical 
commitment to achieving equality and diversity at the Victorian 
Bar and striving to make it a better work environment all round.  

 

Key features of an LGBTIQ ally 

 

Allies are often: 

 
• Keen to learn, understand, or understand better:  Allies usually 

are keen to know, understand or understand better how LGBTIQ 
people and communities, and the specific issues they may face.   
 

• Keen to help address issues, even if it’s sometimes hard:  Allies 
are supportive and encouraging of helping LGBTIQ people and 
communities address issues, and do not shy away from doing so, 
even if that may present some personal challenges or difficulties 
(for example, challenging family, friends or colleagues about their 
viewpoints).   
 
 



 

 
• Keen to encourage and show support: There is no “one size fits 

all” approach to being a good ally to LGBTIQ people and 
communities.  Some support and encouragement are small, some 
significant, and more often than not uniquely tailored to the 
circumstances.  For example, allies are commonly mindful not to 
use hurtful or damaging language, and are careful about some of 
the conversations they have, and the signals that they may send.   
 

• Keen to keep an open mind: Allies aren’t closed to the possibility 
that their way of thinking about an issue may not be right, or could 
be improved.       

 

Why do we need LGBTIQ allies at the Victorian Bar?  

LGBTIQ communities report high rates of discrimination in the 
workplace, including:  

• being subjected to inappropriate and intrusive comments and 
questions from seniors and colleagues; 

• having assumptions being made about their sexuality or gender 
identity; 

• feeling unsafe or unable to bring their “whole self” to work;  
• being overlooked for roles or promotions.  

The Victorian Bar aims to:  

• ensure its policies, forms and practices are safe, inclusive, and 
responsive for all genders and sexuality identities;  

• creating a safe and inclusive physical working environment;  
• encourage a responsive and collegiate workplace culture.   

The importance of allies 

 

Big and small actions by allies make a difference for every person 
seeking a diverse and inclusive workplace. Some suggested ways that 
you can take such actions include:  

 

• Speaking up. Creating safe and welcome spaces for the LGBTIQ 
communities is more readily achieved when allies assist in the 
cause. 
 

• Calling out inappropriate behaviour and negative 
comments. Many LGBTIQ people report hearing jokes about 
sexuality or gender identity. If you witness this behaviour, you 



 

can and should say something in response, particularly if you’re 
more senior at the Bar.    

 
• Initiating conversations with your LGBTQ colleagues. LGBTIQ 

people may avoid key milestone personal events or even simple 
events (like going to lunch, drinks or dinner) for fear that their 
identity or personal life may be ridiculed, or because they fear 
they won’t fit in.  Be kind, patient and persistent.  

 
• Being willing to consider some of your assumptions. It is 

worthwhile challenging your thinking about how common terms 
can lead to some assumptions about LGBTIQ persons.  You may 
wish to use inclusive terms like “partner” or “spouse”, or simply 
not assume that someone is married to a person of the opposite 
sex.  If you are not sure of someone’s gender or gender identity, 
you can ask them what their preferred pronouns are, or say what 
yours are. Or consider referring to them as “they/them”, or by 
their name, if you’re unsure.  

 
• Where appropriate, holding people accountable. Use your 

voice and actions to ask questions and support positive change. 
 

• Simply listening. Turn up to CPD events hosted by the LGBTIQ 
Working Group and/or the Equality & Diversity Committee. 
Listen and ask your colleagues what you personally can do 
better. Reading this brochure is a great start.  

 

The Victorian Bar LGBTIQ working group  

 

Our Working Group is a support and networking group for LGBTIQ 
barristers and allies. We are a volunteer sub-committee of the Equality & 
Diversity Committee of the Bar Council. Anyone is welcome to join the 
Working Group.  

 

Our aims are to:  

 

1. advise and assist in policy development in matters of significance 
affecting LGBTIQ barristers, and where appropriate in matters 
concerning law reform;  

 

2. facilitate networks and support for LGBTIQ barristers in matters of 
professional and personal development within and external to the 
Victorian Bar; 

 



 

3. organise CPD events and other appropriate means of promoting 
each of the above measures to members of the Victorian Bar and 
the wider profession and community; 

 
4. liaise with the Pro Bono committee on matters of pro bono advice 

and representation for legal issues of concern to LGBTIQ 
communities and their members. 

 

The Working Group has produced a number of resources which you can 
access on the Victorian Bar’s Equality and Diversity webpage.  

 

https://www.vicbar.com.au/public/community/equality-and-diversity
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